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Equal Footing

The world in which we live in continually changes. We con-
stantly develop new time saving devices. Yet, our lives just
get busier! So how do some people do it? They have busy
lives but they still have time to help out as & volunteer. Vol-
unteer to help with the United Way, church, community
enhancement project, or volunteer to be a union shop
steward.

The CLA-USA is always very
appreciative that we have
members that are willing to
volunteer to be trustees, local
or national board members,
and shop stewards. 1 find that
most of the workers that serve
as trustees, local or national
board members are also stew-
ards!

What rights does a steward
have?

A few of the stewards rights
are:

e To be treated as an
equal by management
when doing the work
of the union.

ment.
* To ask others to help in the work of the union.

Another right that the steward has i1s a nght to receive
training to perform the duties of a steward. If you will re.
call you read about the Summit which was held last year.
One of the many initiatives of the National Board of the
CLA-USA that was developed was Steward Training. The
CLA-USA recognizes the need for that training and in the
last year has revised the Steward’s Training Manual and
intends to conduct training sessions for the stewards. The
CLA-USA recognizes that a knowledgeable steward is an

Dave Larson, right and (.'ns FPickar at an Anderson Hm{lcm
e To use their best judg- jobsite. Larson serves as chief steward at Anderson Brothers.

effective advocate for their co-workers and stewards need
to be a good resource of knowledge for those same co-
workers.

A steward can take pride in the fact that they contribute to
a better, healthier, peaceful, more rewarding work environ-
ment, Without stewards monitoring the everyday work en-
vironment and watching for the compliance with the collec-
tive bargaining agreement, the agreement would be worth-
less,

A steward is protected by the law and is on equal footing
with the emplover 'Hus is an important factor in the labor
L_, relations of a uniomzed
#® company. There should-
¢ n't be defiance between
~ the union and the com-
pany and there also
shouldnt  be defiance
* between the steward and
! management. The stew.
§ ard has this equal foot-
" ing and protection to
¢ enable them to do their
L. Job with confidence when
= looking for answers, get.
- ting explanations from
2 both management and
employees in looking for
clarification of an issue,
S To be an effective stew-
¢ ard the individual serv-
img in  this capacity
therefore must have that
equal footing with

management.

You might ask vourself why would anyone volunteer to be a
steward since serving in this capacity can
be a thankless job?

Thank vour steward for the job they do.
For they don't do the job for any reason
other than the fact that they care!

Doug Reese is the
CLA-USA's National
Presudent,




Saving - The Future is Now

We all want to retire and enjoy life buat
it can be difficult and overwhelming to
think about and actually plan for i,
There is alwayve something more im-
portant today that takes priorty over
an avent that isn't going to take place
for another however many years,

My wife recently went back to schoal to
finish her college education. When we
started looking at our budget and
where we could save some money each
month, one of the first placea we looked
was our retirement savings, After all,
we nead lights and heat in the house.
——

In other news...

Toll Free Numbers

We need a car for her to drive to achool.
We need to eat. And we certainly need
a telephone and the internet!

We know we shouldn't cut our retire-
ment savings but it i= easily justified
that once she is done with school we'll
be able to start saving more. The prokb-
lem with that theory is that there 15
always spmething that comes up.

Saving 18 never an easy thing to do.
And it 15 no secret that we Americans
ara not very good at it. Consider these
facts:;

*  [In 2005, 56.4% of women
and 53.7% of men partici-
pated in their company’'s re-
tirement s plan.

*  The average Amercan
aaves 2-3% of their income.

| = Tin 10 adults nges 45-84
wigh they had started saving
for retirement when they had
their first full tamee joh,

# The average American
hag ST200 in credit card debt

Don

Most experte say you will nesed about
T0P% of your current inesme for a come-
fortable retirement. Those same ex-
perts suggest saving a mimmurm of
10% of your current income to achieve
s comfortable retirement.

The thing to remember and 15 often
overlooked is what is negotiated into
your gurrent labor agreement. In Min-
nesota, 100% of CLA members partici-
pate in a retirement plan. And many
of our member's pension contributions
are at least 10% of their hourly wage.
That iz because the pension is negoti-
ated as part of the wage and benefit
packapge. Mot evervone likea this fea-
ture but ot least there 15 money being
put away for their retirement. In fact, |
ean't remember any of sur pensioners
saying that they want to donate their
penesion back to the plan either! Ho
don't forget about vour CLA pension,
It i= a valuable part of your member-
ship.

Todd  Ahrendolz
v o CLA-U'SA
Represenfaiive
warking in L
Minnesola

offier.

Leep Memorial Scholarshi

Toll free numbers have been added at the Minnesota and
Michigan offices, The numbers for the offices are;

Minnesota - B77-T884-CLA (BT7-THE-4252)
Michigan - 877-CLA-1018 (877-252-1018)

Shop Steward Training

Ehop stewards are a valuable assst to the union and its
members,  The CLA~TSA will be providing training for
ahop atewards. This training will be held in February and
March, 2007, Additional information on the training, in-
cluding dates and times, will be sent to all shop stewarda.

Applicationa for the Don Lesp Memorial Scholarship need
to be returned to the CLA-UTSA's national office by March 2,
2007, Applications for the scholarships have been mailed to
each member,

Do Leep was president of the CLA st the time of his death
in 1884, The ascholarship is given in homee of his life-long
commitment to integrity and Christian values, The CLA is
proud to provide this scholarship as a tribute to Don's posi-
tive affect on the employvess and members of the CLA,

The 2500 scholarship 15 awarded to one high school senior
whe iz a son or daughter of a CLA-USA member. I you
have an eligible child and need an application, please con-
tact yvour CLA Reprosentative and they can get you an ap-
plication.
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